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ORANGE-ULSTER BOARD OF COOPERATIVE EDUCATIONAL SERVICES
AND
UNITED PUBLIC SERVICE EMPLOYEES UNION
I PROFESSIONAL NEGOTIATIONS AGREEMENT
This Agreementis madeand enteredinto by and betweenthe Board of Cooperative
EducationalServices,SoleSupervisoryDistrictofOrangeandUlsterCounties,Goshen,New
York, hereinafterreferredtoas"BOCES" andtheUnitedPublicServiceEmployeesUnion
(Para-EducatorUnit)hereinafterreferredto as"UPSEU"
II PURPOSE
In ordertoeffectuatetheprovisionsoftheTaylorLaw, toencourageandincreaseeffective
andharmoniousworkingrelationshipsin theschoolsystem,andto providethehighest
educationalstandards,thisAgreementis madeandenteredinto asof the 15t dayof July,
2005,andexpireson the30thdayof June, 2010by andbetweenBOCES andthePara-
EducatorUnit.
III RECOGNITION
BOCESrecognizestheUnitedPublicServiceEmployeesUnionastheexclusivebarg2ining
representativesof the Para-EducatorUnit consisting solely and only of PARA-
EDUCATORS, TECHNICAL PARA-EDUCATORS, OCCUPATIONAL PARA-
EDUCATORS, FOOD SERVICE HELPERS, SR.FOOD SERVICE HELPERS hereinafter
referredto as"Para-Educator".
IV EFFECTIVE DATE
This Agreementshallbecomeeffectiveasof July 1,2005 andshallremainin effectuntil
June30,2010.
V DEFINITION OF EMPLOYMENTIEMPLOYMENT YEAR
A. Theemploymentyearis definedasSeptember1throughthefollowingJune30for
ten-monthPara-Educators.The work yearshallbe setat thesole discretionof
BOCES. In caseswherePara-Educatorsareactuallypresentandworkingfor 188
daysanyadditionaldaysbeyondthatnumbershallbesalariedatthe1/200thof the
Para-Educator'sannualsalary.
B. If aPara-EducatorishiredafterFebruary15t, he/shewill remainonthestepforwhich
he/shewashired.If aPara-EducatorisworkinginavacantpositionpriortoFebruary
1S\ he/shewill receiveastepthefollowingSeptember.
1
C. All Para-Educators\vill begivena copyof BOCES Job Descriptionatthetimeof;
employment.
VI DEFINITION OF WORKDAY
A. The workdaywill beginatthestartof studentclasseseachmorningandcontinue
throughthecompletionof studentbusdismissal,notto exceedsix (6)hours.Each
Para-Educatorshallbeentitledtotwo(2)fifteen(15)minutedutyfreeperiodseach.
workday.Studentclassstartingtimesforthevariousprogramswill be listedin the
facultyhandbook.All Para-Educatorswill berequiredto attenda facultymeeting
oncepermonth,if necessary,asdeterminedbytheDirectorof SpecialEducation,
Directorof CTEC orProgramAdministrator.All Para-Educatorsattendingfaculty
meetingswill onlyberequiredto stayforone(1)hourpasttheendof theworkday.
Thosewhowishtostaylongermaydoso. Para-Educatorswill benotifiedforty-eight
(48)hourspriortoanyfacultymeetings.
B. The workdayfor OccupationalPara-Educators,TechnicalPara-Educators,Food
ServiceHelpersandSr.FoodServicesHelperswill beatotalof7.5hoursperdayand
will beentitledtoathirty(30)minutedutyfreeperiodeachday. Career&Technical
EducationPara-Educatorswill work from3:30p.m.to 4:00p.m.whenrequested.
VII CALENDAR
TheworkyearforPara-Educatorsshallconformwiththeschoolcalendar.In theeventofa
deviationfromthecalendar,i.e.theclosingof schoolbecauseof inclementweatherorother
emergencies,all Para-Educatorshallcontinuetoreceivefull pay.
VIII SALARY
A. EffectiveJuly 1, 2005,Para-Educatorshall receivea two percent(2%) salary
lllcrease.
B. EffectiveFebruary1,2006,Para-Educatorshallreceiveatwopercent(2%)salary
lllcrease.
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c.
D.
E.
EffectiveJuly 1, 2006,Para-Educatorshall receivea five percent(5%) salary
increase,inclusiveof Step.
EffectiveJuly 1, 2007,Para-Educatorshall receivea five percent(5%) salary
increase,inclusiveof Step.
EffectiveJuly 1,2008,Para-Educatorshallreceiveafivepercent(5%) salary
increase,inclusiveof Step.
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F. Effective July 1, 2009,Para-Educatorshall receivea five percent(5%) salary
increase,inclusiveof Step.
G. BOCES will implementanemployeefundedCafeteriaPlanpursuanto Section
, 125of theInternalRevenueCode.
IX EMPLOYEE RIGHTS AND WORKING CONDITIONS
A. VACANCIES
If a Para-EducatorUnit positionbecomesvacantor a new Para-EducatorUnit
positionis created,BOCES agreesto givepriornoticeof thevacancyto thePara-
EducatorUnitandpostsaidvacancyconspicuously.Priornoticewill besufficiento
allowPara-Educatorsonstafftomakefirstapplication.It isunderstoodthatthisfirst
applicationdoesnotbindtheBOCES tofill thevacancyfromthecurrentstaff.The
Unit Presidentwill receivethree(3)copiesofthevacancynotice.Senioritywouldbe
afactorin consideringreassignmentofPara-Educatorsduetolayoffs;theDirectorof.
SpecialEducationand/ortheDirectorof CTEC will makethefinaldecision.
B. RETIREMENT PLAN
1. Para-EducatorsmaycontinuetoparticipateintheNewYork StateEmployee
RetirementSystemasprovidedbylaw.
2. Para-Educatorswhohaveworkedfor theCooperativeBoardfor atleastten
(10) full consecutiveyearsshall be paid for eachyearof serviceupon
retirementpursuanto theschedulebelow. One(1)year'sadvancewritten
noticeoftheirintentoretiremustbesubmittedtotheBoard. Writtennotice
totheBoardfor June30thretirementmustbemadenolaterthanJanuary1st
The one (1) year advancenotice shall be waived in casesinvolving
extenuatingmedicalconditions,andfor Para-Educatorsretiringin thefirst
year of the Agreement.Para-Educatorswho did not elect to join the
RetirementSystemshallbeeligibleforsaidpaymentonlyif theywouldhave
beeneligibleto retireundertheRetirementSystemshouldtheyhavebeen
members.Para-EducatorsretiringbetweenJuly 1,2006to December31,
2006will onlyberequiredtoprovidethirty(30)dayswrittennotice.
Amountsarenon-cumulativeasfollows:
1-14Years - $500peryearof service
15-19Years - $750peryearof service
20+Years - $1,000peryearof service
•3. Paymentforunusedsickandpersonaldaysshallbeasfollows:
$30.00perday- 1to 59days
$35.00perday- to 69days
$40.00perday- to 79days
$50.00perday- to 90days
$55.00perday- 90to250days
In orderto qualifyfor thisbenefittheserviceto Orange-UlsterBOCES mustbe
consecutive.ThePara-Educatormustbeeligibletoretirepursuantotherulesofthe
RetirementSystem,be ageeligible to retireand actuallyretireby submitting
applicationtotheRetirementSystem.Para-Educatorswhodidnotelecttojoin the
RetirementSystemshallbeeligiblefor saidpaymentonlyif theywouldhavebeen
eligibletoretireunderthesystemshouldtheyhavebeenmembersoftheRetirement
System.
One(1)year'sadvance'writtenoticeofretirementmustbesubmittedtotheBoard.
Writtennoticeto theBoardfor a June 30 retirementmustbemadeno laterthan
January1. Para-EducatorswithaneffectiveretirementdatebetweenJuly 1,2006
andDecember31,2006schoolyearwill be requiredto providethirty(30) days
writtennotice.
C. HEALTH INSURANCE
1. EffectiveJuly 1,2005throughJune30,2006,BOCES shallpaythefull cost
of theheaJthinsuranceofferedbytheBOCES forboththeirindividualsand
familyplans.Any Para-EducatorhiredtobeginworkingonorafterJuly 1,
1992will pay twenty-five(25%)percentof the differenceof thehealth
insurancepremiumbetweenthe1991-92ratesandthe2005-06rates.
2. Effective July 1, 2006 and thereafter,Para-Educatorsreceivinghealth.
coveragewill contributeto the annualSingle/FamilyHeaJth Premium
accordingtothefollowingschedule:
BaseSalaryof$30,000orunder - Five (5%)Percentof Premium
BaseSalaryof$30,001- $50,000 - Ten(10%)Percentof Premium·
BaseSalaryof$50,001- $70,000 - Fifteen(15%)PercentofPremium
BaseSalaryof$70,001+ - Twenty(20%)PercentofPremium
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3. DuplicatecoverageonanyPara-Educatorwill notbepermitted.BOCES will
paythefollowingamountstoanymemberof thebargainingunitwhoelects
nottoparticipatein thehealthinsuranceplanfor a givenyear:
SinglePlan- $1,600.00 FamilyPlan - $1,800.00
Para-EducatorscurrentlyreceivingtheHealthInsuranceBuyoutwhowishto
emollin theHealthPlan,mustmakeapplicationbyJanuary1,for coverage
onthefollowingfiscalyear.Actualdateof admissionwill besubjectothe
rulesoftheHealthPlan. In casesofhardship,thisprovisionmaybewaived
byOrange-UlsterBOCES.
4. Upon retirement,healthinsuranceshallcontiimein effectfor ninety(90)
days. After this,period, a Para-Educatorwho has been consecutively
employedbyBOCES for thefollowingnumberof yearsshallbeentitledto
aBOCES contributionasidentifiedbelow:
Five (5)Years: 50% Individual/ 35% Family
Ten(10)Years: 60% Individual/ 40% Family
Fifteen(15)Years: 75% Individual/ 50% Family
Twenty(20)Years: 80% Individual/ 60% Family
Twenty-five(25)Years: 100% Individual/ 75% Family
Thirty(30)Years: 100% Individual/ 100%Family
This provisionis applicableexclusivelyto Para-Educatorswho retireafterJuly 1,
2006.In ordertoqualifyforthisbenefitheservicetoBOCES mustbeconsecutive.
ThePara-Educatormustbeeligibletoretirepursuantotherulesof theRetirement
System,beageeJigibletoretireandactuallyretireby submittingapplicationtothe
RetirementSystem.Para-Educatorswhodidnotelecttojoin theRetirementSystem
shallbeeligiblefor saidpaymentonlyif theywouldhavebeeneligibletoretireunder
thesystemshouldtheyhavebeenmembersof theRetirementSystem.
One(1)year'sadvancewrittennoticeofretirementmustbesubmittedtotheBOCES.
WrittennoticetotheBOCES for a June 30retirementmustbemadeno laterthan
January1. Para-EducatorswithaneffectiveretirementdatebetweenJuly 1,2006
andDecember31,2006schoolyearwill be requiredto providethirty (30) days
writtennotice.
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D. CONTRACT REPRODUCTION
Orange-UlsterBOCES will copyanddistributethecontracto all Para-Educators.
E. EXTRACURRICULAR ACTIVITIES
CompensationforextracunicularactivitiesshallbegrantedtoPara-Educatorswho
volunteer(i.e.,Odysseyof theMind, JASON, etc.). The aforesaidcompensation
shall be twenty-fivedollars ($25.00)per hour. Assignmentto extracurricular
activitiesshallbeonavolunteerbasis.
F. FIELD TRIPS
In noeventshallaPara-Educatorberesponsiblefor anyfeesoradmissioncharges,
etc.connectedwithafieldtrip. All suchfeesorchargesforadmissionshallbepaid
in full in advanceforeachPara-Educatoraccompanyinga grouponafieldtrip.
X PAID LEAVE
A. PERSONAL LEAVE
Para-Educatorshallbeallowedpersonalleaveforbusinessthatcannotbeconducted
otherthanduringthework day. All requestsfor personaleavearesubjecto the
approvalof theDirectorandshallnotexceedthree(3)daysduringtheemployment
year. Writtennotice,whenpossible,statingthereasonfor the requestwill be
submittedbythePara-Educatoratleastfive(5)daysin advanceoftheleave.One(1)
of thethree(3)personaleavedaysmaybeusedasa"noreasop"day.No personal
leavedayswill be grantedon a dayprior to or following a holidayor vacation.
Personalleaveis non-cumulativexceptfor retirementpurposes.Annualunused
personaleavewill revertothePara-Educator'scumulativesickleavetotal.These
daysaretobeusedonlyfor redemptionatretirement.SeeAppendix"F".
B. SICK LEAVE
1. Para-Educatorsshallbeallowedatotalof fourteen(14)daysof absenceat
full payduringtheemploymentyeardueto personalor family illnessor
injury. Familyshallbedefinedasthespouseorchildof thePara-Educator.
Unusedsickleaveshallbeaccumulativetotwohundredfifty (250)days.
2. Para-Educators\vhowishtoparticipateinaSickBankmaydosobyadvising
theAdministration,in writing,no laterthanSeptember15thof eachyear.
Uponreceiptof suchnotice,thePara-Educator'sindividualsickleavewill be
diminishedby one(1)day,andthatdaywill becontributedto a sickbank
jointlyadministeredbyanequalnumberofAdministrationandPara-Educator
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Unit representativesfor the purposeof supplementingPara-Educators
exhaustedindividualsick leaveentitlementin casesof catastrophic,long
term,disablingillnessesoraccidents.All utilizationof sickbankdaysmust
beapprovedby a majorityof thecommittee.Upon exhaustionof thesick
bankthePara-Educatorsmaycontributeone(1)additionaldaytothebank,
butin noevent,shalla Para-Educatorbepermittedto contributemorethan
two(2)daystothebankin one(1)year.
3. Para-Educatorswhodonotuseanysickdaysandanypersonalleavedaysin a
givenfiscalyear,shallbeentitledto a bonusof onehundredtwenty-five
dollars($125.00),tobepaidattheconclusionofthatyear.This appliesonly
to Para-EducatorswhohaveworkedforBOCES fortheentireyear.
4. Para-Educatorsemployedin thetwo(2)dayp.m.afterschoolprogramwill
bepermittedsix(6)sickdaysperyear.Para-Educatorsemployedinthefour
(4)dayp.m.after-schoolprogramwill bepermittedeleven(11)sickdaysper
year.Sickdaysforanyafter-schoolprogramarecumulativebutmaynotbe
usedin connectionwith anyretirementincentiveor any absencein day
program.
5. Para-Educatorswho areemployedin thesummerschoolprogramwill be
permittedtwo(2)sickdaysperyear.Thesearenon-cumulativeandmaynot
beusedin connectionwithanyretirementincentiveor schoolyearfull-day
program.
6. A SideLetterrelatingto absenteeismdatedFebruary23,2006is attached
heretoasAttachment"A",
C. BEREAVEMENT
A maximumof three(3)daysleaveperincidentwithpayshallbegrantedfor each
deathin thePara-Educator'simmediatefamily. Immediatefamily shall include
spouses,parents,offspring,siblings,grandparents,spouse'sparents,and/oranyother
personwhoresidesin thehouseholdof thePara-Educator.
D. PARA-EDUCATOR PROTECTION
1. Para-EducatorshallgiveoralnoticetotheofficeoftheDirectorof all cases
of assaultbeforestudentdismissalon thedayof theassault,if thePara-
Educatoris capableofmakingsuchreport.Para-Educatorshallberequired
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to file a 'writtenreportof all casesof assaultsufferedby Para-Educatorsin
connection\viththeiremploymentwithinthree(3)daysof theincidentothe
Director.TheDirectorwill sendawrittenacknowledgmentof thereportto'
thePara-Educatorwithinthree(3)daysof receiptof suchreport.
2. As pertherequirementsofparagraphA, if aPara-Educatorsustainspersonal
injurybyreasonof anunprovokedassaultduringthescopeof employment
and duringperformanceof a Para-Educator'sauthorizeddutiesin this
BOCES, thePara-Educatorshallbepaidfull salaryforanylossof necessary
timeresultingtherefromforamaximumperiodofsix(6)monthsimmediately
followingtheassault.
a. Suchpaidabsenceshallnotbedeductedfromanyleavetowhich
thePara-Educatoris entitledunderthisAgreement.
b. Theamountof salarypayableby Orange-UlsterBOCES to such
Para-Educatorshallbe reducedby the amountsreceivedby the
Para-EducatorasWorker'sCompensationbenefitsandNew York
StateDisabilityBenefits.
c. Following an absenceof morethanfive (5) consecutiveschool
days,adoctor'sstatementshallbesubmittedtoBOCES bythePara-
Educatoras a conditionprecedentto further salarypayment
pursuantothissectionbyBOCES. Aftertwo(2)schoolweeksof
consecutiveabsence,the Para-Educatormust submit to an
examinationbyBOCES' owndoctor,andthePara-Educatormust
returnwhenable.
d. ThePara-EducatoragreestoreimburseBOCES foranysalarypaid
tothePara-Educatorpursuantothissectionoutof theproceedsof
anyrecoveryin a lawsuitbroughtbythePara-Educatorarisingout
of assault.
e
3. BOCES shallcompensatePara-Educatorfor damageto personalproperty
normally\vornorcarriedin schoolwheneversuchdamageis thedirectresult
of anunprovokedphysicalcontactwith studentsduringregularassigned
working hours in the course of performingregular assignedduties.
Prerequisitestorecoveringpursuantoclaimsmadeunderthisprovisionare:
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immediatenoticetotheDirector of suchloss;awrittenreportfiledwiththe
Directorno laterthantheendof theschooldayonwhichthelossoccurred
describingthe accidentand the amount of damage,including any
documentationto substantiatethedamageclaim;andtheapprovalof the
Director. If the Para-Educatoris not capableof making the report
immediately,thenthewrittenreportwill besubmittedassoonasthePara-
Educatoris capableof doingso. BOCES maximumliability hereunder
shallbetwohundreddollars($200).
E. JURY DUTY
Timerespondingforasummonsforjurydutyshallbeallowedwithoutlossofleave
daysor salary. The Para-Educatorshall pay overto BOCES all remuneration
receivedfor jury duty servicesexceptingtransportationand meal allowances.
Subjectto conditionssetf~rthin thestaffhandbook.
F. CONFERENCE LEAVE
TheAdministrationmay,in its discretion,grantleavefor designatedprofessional
conferencesandtimes,non-chargeabletosickorpersonalleave.Theapplicantshall
maketherequestnotlessthantwo(2)weeksormorethansix (6)weekspriortothe
conferencewith responseby theAdministrationwithin five (5)workingdays. In
caseswherenoticeis notgivento Para-Educators,for theabove-mentionedtime,
considerationshallbeimmediate.
XI UNPAID LEAVE
A. HARDSHIP LEAVE
TheAdministrationmay,in itsdiscretion,grantleaveforpersonalhealthorfamily
hardshipfor a periodof one(1) yearwithoutpay,or otherbenefitspaid for by
BOCES, providedthatsuchleaveshallbediminishedorextendedsothatthePara-
Educatorshallreturntoworkatthebeginningof thefollowingschoolyear.
"Family"shallmeanspouse,mother,father,brother,sisterorunmarriedchildrenwho
aremembersof thePara-Educator'shousehold.
B. CHILD CARE LEAVE
Para-Educatorsshallbegrantedaleaveofabsence,withoutpayorotherbenefitspaid
forbyBOCES, for thepurposeof caringfor theirnewbornornewlyadoptedchild.
The leaveshallnotexceedone(1)yearandshallendatthebeginningof a school
year.ThePara-Educatorsmustapplyforchildcareleavethree(3)monthsinadvance
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of thecommencementdate,exceptin caseswherea certifiedmedicalcondition
precludes uchnotice.
XII PERSONNEL FILES
Uponthe'writtenrequestof aPara-Educator,heor shewill bepermittedto examinehisor
herpersonnelfile, withtheexceptionof confidentiallettersof reference.A Para-Educator
may requesta UPSEU representativeto accompanyhis/herwhen examiningthe file.
FacilitiesshallbemadeavailableforthePara-Educatortomakephotocopiesofthecontents
of his/herfiles, at a chargeto thePara-Educator.No materialshallbeplacedina Para-
Educator'sfile unlessthatPara-Educatorhashadanopportunitytoreadthematerial.The
Para-Educatorshallacknowledgethatheorshehadreadsuchmaterialbyaffixinghisorher
signatureto theactualcopyto befiled,withtheunderstandingthatsuchsignaturemerely
signifiesthatheor shehasreadthematerialto be filed,anddoesnotnecessarilyindicate
agreementwithitscontents.ThePara-Educatorshallhavetherightto answeranymaterial
filedandhisorheranswershallbeattachedtothefile copy.WhenaPara-Educatorrequests
timeto examinehis/herfile thePersonnelOffice hasa reasonabletimeto makethefile
availablefor examination.WhenaPara-Educatordesirestoansweranymaterialfiled,the
writtenanswermustbereceivedbytheProgramDirectorwithinfive(5)workingdaysafter
thematerialhasbeenreceivedbythePara-Educator.
AnythingnegativeinthePara-Educator'spersonnelfile thatwasnotpreviouslyreviewedby
thePara-Educatorwill, atthePara-Educator'srequest,beremoved.
XIII PARA-EDUCA TOR OBSERVATION
Themainpurposeof anobservationof a Para-Educatorby a BOCES Administratoris to
offer professionalsupport,constructivecriticism and suggestionsfor improvingand
enrichingtheworkofthePara-Educatorinorderthatthestudentprogrammaybeconducted
effectivelyandaccordingtosoundeducationalprinciples.
Sincetheobservationis intendedtopromotedevelopmentoftheeducationalprogramandto
stimulatetheprofessionaldevelopmentof thePara-Educator,theobservingadministrator
shallprovidethePara-Educatorconcernedwithacopyoftheobservationassoonasfeasible
follO\vingtheobservation.A follow-upconferenceshallbeheldwithinfive (5) working
daysof thereceiptof thewrittenobservation,if requested,to reviewthecontentsof the'
observation.Theconferenceshallbeheldprivately.
ThePara-Educatorshallsignacopyoftheobservationacknowledgingthatheorshehasread
suchmaterial.Thesignedcopywill befiled. Failuretosignsuchobservationmaybenoted
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Dandincludedinthefile. ThePara-Educatormaymakeawrittenresponsetotheobservation
withinfive(5)workingdaysoftheconference,orwithinfive(5)workingdaysofthereceipt
ofthewrittenobservationif noconferenceisheld.Theresponseshallbeattachedtothefile
copyo£theobservation.
XIV TRANSPORTATION OF STUDENTS
A. No Para-Educatorshallberequiredtotransportstudentsin his orherpersonalcar.
B. No Para-Educatorwill berequiredtodrivea schoolbus.
XV CONTINUING EDUCATION
The Administration,at it's discretion,maygrantpermissionfor thetakingof continuing
educationcoursesby Para-Educators.Upon presentationof a certificateof successful
completionof courses,thePara-Educatorwill receiveasinglepaymentof five and00/100
dollars($5.00)perclockhourspentin thecontinuingeducationcourse.To beeligiblefor
this payment,prior 'writtenapprovalfor attendanceat thecoursemustbe givenby the
Director,ExecutiveDirectorforPersonnelorhis/herdesignee.A recordof eachcontinuing
educationalcourseapproved
and completedsuccessfullyshall be placedin thepersonnelfile of the Para-Educator
concerned.No reimbursementshallbegivenifBOCES providesorpaysfor thecourseor
program.
XVI PAYROLL DEDUCTIONS
BOCES shalldeductfromthePara-Educator'spay,UPSEU membershipdues/agencyfeesin
accordancewith the amountcertifiedby the UPSEU upon receiptof signedwritten
authorizationto do soby anemployee.Thesedeductionshallbe madeon thebasisof
twenty-two(22)or twenty-six(26)equalpaymentsasrequestedby eachPara-Educator,
throughouttheschoolyear.UPSEU will apprisetheBusinessOfficeof thetotalamountof
theduesto bedeductedeachyear. A checkshallbe issuedto theUnitedPublic Service
EmployeesUnion,3555Veteran'sHighway,SuiteH, Ronkonkoma,New York, 11779on
eachpaydayforthefull amountof duesdeductions.TheUPSEU will holdBOCES andthe
BusinessOfficeharmlessforanydeductionsmadeattherequestof theUPSEU.
XVII GRIEVANCE PROCEDURE
A. DEFINITION
A grievanceis definedasanallegedviolationof aspecificarticleor sectionof this
Agreement.In theeventhataPara-Educatorhasagrievance,heorshemaypresent
thegrievanceusingthefollowingprocedure.
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B. INFORMAL PROCEDURE
Any Para-Educatorwhobelievesheorshehasagrievancemaydiscussit informally
withtheProgramDirectorinvolvedorhisdesigneewithinten(10)workingdaysof
theincidentohavethegrievanceadjustedinformally.
c. FORMAL PROCEDURE
StepOne- Theaggrievedwill presenthegrievancetotheDirectorinwritingnolater
thanten(10)workingdaysfollowingtheincidentor, if theinformalprocedureis
usedfirst,no laterthanten(10)daysfollowingtheinformalmeetingof thePara-
EducatorandtheProgramDirector.TheDirectororhislherdesigneeshallrender
his/herdecisioninwritingwithinten(10)workingdaysafterthegrievancehasbeen
received.
StepTwo - If thegrievanceis notsettledin StepOneandtheaggrieveddesiresto
appeal,thegrievanceshallbesubmittednolaterthanfifteen(15)workingdaysafter
thereceiptof theDirector'sdecisiontotheSuperintendentorhis/herdesignee.The
Superintendentshallmakeawrittenresponsein fifteen(15)workingdaysofreceipt
of thegrievance.
StepThree- If thegrievanceis notsettledin StepTwo andtheaggrieved esiresto
appeal,thegrievanceshallbesubmittedin writingto theBoardwithinfifteen(15)
workingdays.A meetingshallbeanangedbetweentheBoardandtheaggrievedat
thenextregularmeetingoftheBoardorwithinthirty(30)workingdaysofreceiptof
thegrievance,whichevercomesfirst.
StepFour - If the UPSEU is not satisfiedwith the decisionof the Board of
CooperativeEducationalServices,the UPSEU may requestthatthe matterbe
submittedto the AmericanArbitrationAssociationfor Binding Arbitrationin
accordancewiththeirrules. Thecostof arbitrationshallbeborneequallybetween
theBoardof CooperativeEducationalServicesandtheUPSEU.
XVIII UNIT R1GHTS
A. Afterschoolclosingonschooldays,thePara-EducatorUnit shallbepermittedtouse
designatedareasin schoolbuildingswithoutcostformeetingsof themembership,
providedthereis no interferencewithanyscheduledschoolactivitiesandprovided
thereis anappropriaterequestandapprovalonaprovidedform.
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B. Thereshallbebulletinboardspacein thefacultylounge,or loungesshouldtherebe
morethanone,for theuseof thePara-EducatorUnit.
C. ,TheUPSEU maydistributematerialsdealingwithproperandlegitimatebusinessof
theUPSEU throughPara-Educatormailboxes,providedthatonesignedcopyshallbe
submittedto the ProgramDirectorwhose approvalwill not be unreasonably
withheld. The copymustbesignedby a responsibleofficer. Prior noticewill be
givenfor thedistributionof correspondencein employeemailboxes.Noticewill
replaceapproval.
D. The namesandaddressesof Para-Educatorswill beavailableby September1st of
eachyear.A publishedstaffdirectorywill beavailablebySeptember15th• All other
updatesof stafflistsaretheresponsibilityof thePara-EducatorUnit.
E. ThePara-EducatorUnit will begivenupto six (6)conferencedayseachyear.
F. BOCES shallpermittwo(2)officersand/orstewardsofthePara-EducatorUnit four
(4)dayseachyearforthepurposesof conferencesand/ortrainingseminarswithout
chargingtheaforesaiddaysto leaveandwithoutthelossof pay.
•
XIX NEGOTIATION PROCEDURES
A. NegotiationsbetweenBOCES andtheUPSEU fortherenewalof thecontractshall
commenceno laterthanFebruary151priortotheterminationoftlie contract.
B. The first meetingof theUPSEU Committeeandthe Superintendentor his/her
designeewill behelduponv.,'fittennoticeofeithertheUPSEU ortheSuperintendent
orhis/herdesigneeonamutuallyacceptedate.
C. Suchmeetingswill beconvenedfor thepurposeof reachingmutualunderstanding
andagreement.
D. Finaldraftof theAgreementreachedbytheSuperintendentorhis/herdesigneeand
theUPSEU shallbeexchangedbybothpartiesbeforeratificationandreproductionof
saidAgreementis undertaken.
E. Eitherpartyshallhavetherightto caucusduringthemeetings.
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F. All discussions,notes,and agreementshall remainconfidentialuntil mutual
recognitionandimpasse.Any releaseto themediaprior theretoshallbejointly
made.
xx LONGEVITY SALARY CREDIT
A. A Para-Educatorwhohasworkedforfour(4)consecutiveyearsormoreforOrange-
UlsterBOCES shallreceivein eachyearofthis Agreementhefollowing:
EffectiveJuly 1,2005:
EffectiveJuly 1,2006:
EffectiveJuly 1,2007:
EffectiveJuly 1,2008:
EffectiveJuly 1,2009:
Five HundredDollars($500.00)
Five Hundred-FiftyDollars($550.00)
Six HundredDollars($600.00)
Six Hundred-FiftyDollars ($650.00)
SevenHundredDollars($700.00)
B. A Para-Educatorwhohasworkedfornine(9)consecutiveyearsormoreforOrange-
UlsterBOCES shallreceivein eachyearof thisAgreementhefollowing:
EffectiveJuly 1,2005:
EffectiveJuly 1,2006:
EffectiveJuly 1,2007:
EffectiveJuly 1,2008:
EffectiveJuly 1,2009:
Six Hundred-FiftyDollars($650.00)
Six Hundred-FiftyDollars ($650.00)
SevenHundredDollars($700.00)
SevenHundredandFifty Dollars·($750.00)
EightHundredDollars($800.00)
C. A Para-Educator\\'hohasworkedfor fourteen(14)consecutiveyearsor morefor
Orange-UlsterBOCES shallreceivein eachyearof thisAgreementhefollowing:
EffectiveJuly 1,2005:
EffectiveJuly 1,2006:
EffectiveJuly 1,2007:
EffectiveJuly 1,2008:
EffectiveJuly 1,2009:
SevenHundredFifty Dollars($750.00)
SevenHundredFifty Dollars($750.00)
EightHundredDollars($800.00)
EightHundredandFifty Dollars($850.00)
Nine HundredDollars($900.00)
D. Para-EducatorswhoarebeingpaidonStep12(Step8forTechnicalPara-Educators)
of theSalaryScheduleshallreceivea Top StepDifferentialpaymentequalto the
amountof the incrementbetweenStep 11 and Step 12 (Step7 and Step8 for
TechnicalPara-Educators).
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E. A Para-Educatorwhohasworkedfor nineteen(19)consecutiveyearsor morefor
Orange-UlsterBOCES shallreceivein eachyearof thisAgreementhefollowing:
EffectiveJuly 1,2005:
EffectiveJuly 1,2006:
EffectiveJuly 1,2007:
EffectiveJuly 1,2008:
EffectiveJuly 1,2009:
Not applicable
Eight-Hundred-FiftyDollars($850.00)
Nine HundredDollars($900.00)
Nine Hundred-FiftyDollars ($950.00)
OneThousandDollars($1,000.00)
XXI SALARY NOTICE
Para-Educatorshallreceivea salarynoticeby September1 of eachyearto includethe
followinginformation:
A. Stepnumberandbasesalary;
B. Longevitycreditwhereapplicable;and
C. Totalsalary
XXII SUBSTITUTIONS
Whena Para-Educatoractsasa teacherfor a regularschoolday,thePara-Educatorwill
receiveanadditionalSixtyDollars($60.00)fortheday.EffectiveJuly 1,2006,therateshall
beSixty-FiveDollars($65.00)for theday. If thePara-Educatordoesnotreceivehelpof a
substitutePara-Educatoratthattime,thentheremunerationwill beSeventyDollars($70.00)
for theday. EffectiveJuly 1,2006,therateshallbeSeventy-FiveDollars($75.00)for the
day.
XXIII STAFF DEVELOPMENT AND PROFESSIONAL ADVANCEMENT
A. All Para-Educatorsarerequiredtoattendaminimumof six(6)hoursof development
activities,asidentifiedbytheirrespectiveProgramDirector,duringtheirfirstthree
yearsof employmentatBOCES.
B. All Para-Educatorswho havecompletedthreeor moreyearsof employmentin
BOCES arerequiredtoattendaminimumoffour (4)hoursofdevelopmentactivities
asidentifiedbytheirrespectiveProgramDirector.
c.. Para-Educatorswho afterJuly 1, 1999completein-serviceand/orcollegecourse
workof threehundred(300)hoursapprovedbyBOCES shallbepaidonethousand
($1,000)dollarsabovetheirregularsteponthesalaryschedule.
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XXIV LABOR-MANAGEMENT COMMITTEE
A Labor-ManagementCommitteeshallbeformedfor thepurposeof mutualdiscussionand,
explorationof non-contractualndeducationalissuesof mutualconcern.This Committee'
shallbecomprisedofeight(8)members,four(4)ofwhomshallbechosenbyOrange-Ulster
BOCES, andfour(4)ofwhomshallbeselectedbytheUPSEU. TheCommitteeshallmeet
at its earliestconvenienceattherequestof eitherparty. The partiesreservetherightto
exchangeproposedagendaspriortothemeeting.SeeSideLetterdatedFebruary23,2006,
attachedheretoasAttachment"B"
Dated:
•
ORANGE-ULSTER BOCES
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UNITED PUBLIC SERVICE EMPLOYEES
UN10N(P~)~
Kevin E. Boyle,Jr.
UPSEU President
Kevin McCloat
UPSEU LaborRelationsRepresentative
c~~ ~~~
ChristineBankston,President
Para-EducatorUnit
NEGOTIATING COMMITTEE:
D MEMORANDUM OF AGREEMENT
ThisMemorandumofAgreementismadebyandbetweenUnitedPublicServiceEmployeesUnion,
Para-Educator~Unit (hereinafterreferredto as"UPSEU") andOrange-UlsterBOCES (hereinafter
referredto as"BOCES").
WHEREAS, theBOCES andUPSEU aresignatoriestoaco]]ectivebargainingagreementwithan
effectivedateofJuly 1,2005throughJune30,2010;and
\VHEREAS, in the abovereferencedagreement,BOCES andUPSEU negotiateda Top Step
Differentialwhichwasto havetheeffectof givingan"increment",(ortheequivalenthereot)to
thoseemployees"off theschedule";and
WHEREAS, the"equivalentincrement"or Top StepDifferentialdoesnotprovidetheresultthe
negotiatorsintended;and
WHEREAS, theintentwastogivePara-Educatorsanegotiatedsalaryincreaseoffive percent(5%)
in schoolyears2006/2007,2007/2008,2008/2009and2009/2010;and
\VHEREAS, thepartieshavereachedanagreementandwishtoreducesuchagreementtowriting
accordingtothetermsandconditionssetforthhereunder.
D NOW, THEREFORE, it is agreedandstipulatedasfo]]ows:
1. ARTICLE XX LONGEVJTY SALARY CREDJT Paragraph(D.) sha]]beabolished
effectiveJuly 1,2007.
2. PARA-EDUCATOR AND FOOD SERVICE HELPER SALARY SCHEDULE:
(AmendedSalarySchedulesattachedheretoasAppendix"A")
A.) TheTopStepDifferentialin 2005- 2006($847)sha]]beaddedtoStep12($20,557)
andbecomethenewStep12($21,404).
B.) EffectiveJuly 1,2006,anewStepl3 will becreatedby increasingtheformerStep
12by fivepercent(5%)for anewStep13salaryof $22,474.
C.) EffectiveJuly l, 2007,anewStepl4 will becreatedbyincreasingtheformerStep
l3 by fivepercent(5%)for anewStep14salaryof $23,598.
D.) EffectiveJuly l, 2008,anewStepl5 wi]]becreatedby increasingtheformerStep
14byfivepercent(5%)for anewStep15salaryof$24,778.
• E.) EffectiveJuly l, 2009,anewStep16will becreatedbyincreasingtheformerStepl5 byfivepercent(5%)foranewStepl6 salaryof$26,017.
D 3. TECHNJCAL PARA~EDUCATOR SALARY SCHEDULE:
(AmendedSalarySchedulesattachedheretoasApp~ndix"B")
A.) TheTop StepDifferentialin 2005- 2006($902)shaHbeaddedtoStep8($27,111)
andbecomethenewStep8($28,013).
B.) EffectiveJuly 1,2006,anewStep9wj1JbecreatedbyincreasingtheformerStep8
by fivepercent(5%)foranewStep9 salaryof$29,414.
C.) EffectiveJuly 1,2007,anewStep10wj1JbecreatedbyincreasingtheformerStep9
by fivepercent(5%)foranewStep10salaryof $30,884.
D.) EffectiveJuly 1,2008,anewStep11wjJ1becreatedby increasingtheformerStep
10by fivepercent(5%)foranewStep11salaryof$32,429.
E.) EffectiveJuly 1,2009,anewStep12will becreatedby increasingtheformerStep
11by fivepercent(5%)foranewStep12salaryof $34,050.
4. OCCUPATJONAL PARA-EDUCA TOR SALARY SCHEDULE:
(AmendedSalarySchedulesattachedheretoasAppendix"C")
A.) TheTop StepDifferentialin2005- 2006($1189)sha11beaddedtoStep12($26,012)
andbecomethenewStep12($27,201).
B.) EffectiveJuly 1,2006,anewStep13win becreatedby increasingtheformerStep
12by fivepercent(5%)for anewStep13salaryof$28,561.
C.) EffectiveJuly 1,2007,anewStep14wjJ1becreatedby increasingtheformerStep
13by fivepercent(5%)for anewStep14salaryof$29,989.
D.) EffectiveJuly 1,2008,anewStep15wjJ1becreatedby increasingtheformerStep
]4by fivepercent(5%)foranewStep15salaryof $3],489.
E.) EffectiveJuly], 2009,anewStep]6wjJ1becreatedbyincreasingtheformerStep
]5by fivepercent(5%)foranewStep16salaryof $33,063.
5. SENJOR FOOD SERVJCE HELPER SALARY SCHEDULE:
(AmendedSalarySchedulesattachedheretoasAppendix"D")
A.) EffectiveJuly 1,2006,anewStep13will becreatedby increasingtheformerStep
12byfivepercent(5%)foranewStep13salaryof $31,710.
B.) EffectiveJuly 1,2007,anewStep14will becreatedbyincreasingtheformerStep
13byfivepercent(5%)foranewStep14salaryof$33,296
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D C.) EffectiveJuly] , 2008,anewStep]5will becreatedbyincreasingthefonnerStep
]4by fivepercent(5%)foranewStep]5 salaryof $34,960.
D.) EffectiveJuly], 2009,anewStep]6will becreatedbyincreasingthefonnerStep
]5 by fivepercent(5%)fora newStep]5 salaryof$36,708.
An othertennsof theAgreementbetweenOrange-UlsterBOCES andtheUnitedPublic
ServiceEmployeesUnion (Para-EducatorUnits)shallremainthesame.
FOR BOCES:
D
....-'<'-r- l~·""-'~'--"
Date: ~,.) I .JrtJ ()I
LET6647.GMH/ljb
Date:
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APPENDIX "A"
PARA-EDUCATOR AND FOOD SERVICE HELPER SALARY SCHEDULE
STEP 2006-07 2007-08 2008-09 2009-10
A 1]405 ]1736 12077 ]2427
1 11638 1]975 12323 12681
2 ]2660 ]2220 ]2574 ]2939
3 ]3335 13293 ]2831 13203
4 ]4011 ]4002 13958 13473
5 14685 ]4712 14702 14656
6 ]5699 ]5419 15448 15437
7 ]6389 ]6484 16190 ]6220
8 1708] ]7208 17308 17000
9 ]8029 ]7935 ]8068 ]8173
]0 ]8916 18930 18832 18971
11 ]9805 19862 ]9877 19774
]2 20696 20795 20855 20871
13 22474 2173}:i~',::'):\'?2i'835:'~/21897:,'
. " .,.,,;, -'",. ",' , .,' "
j -+ 23598 ~t,22817:,',: 22926<,', ... , .. ' ..
',?,';)•• >i:',;' ;f.-,:,::,:,;'> ',,-,,,
15';'~;;tF247~~<;J':; .', 23958,;,.',':
16 :/. ';60iJ";~;~:;'
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APPENDIX "B"
TECHNJCAL PARA-EDUCATOR SALARY SCHEDULE
STEP
2006-072007-088 99 10
1
21522 21467 834
2
961 59253927
3
2887 94 1
4
3 14 3124 .
5
474 5 05
6
56 6 6
7
6 93 6
8
7 9 86 0
.
".'< '/.,',..' ,.t:",;+£,..
3:""<0 94.'
0
10
11
I '32429131852
12
I34050
APPENDIX "C"
OCCUPATIONAL PARA-EDUCATOR
STEP
2006-072007-088 99-10
1
15461590636843
2
77 2377187
3
66 5 40 58
4
7 594 692
5
8298 1
6
95
7
20 1
8
1 811
9
2 226
10
35 73 9-
D
1148 4
2
6 5,"1 _'1
i41 .:;;
,..J
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APPENDIX "D"
SENIOR FOOD SERVICE HELPERSTEPI
2006-072007-088 9I2009-1
I
20838
14422 6470
2
I21263 8 05131 7
3
I 2050 32696
4
8 6 534
5
371 91
6
4589 9852
7
25499 6
8
6 4
9
7 21 8
10
8 35 9
1
9 873 3
2
30578
,A:"" .
i'I···· ;""Z:''-, '.....I'""':' ..•.. ·:2,..,"'"
13
. ,.,....
14 156
